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Sexual harassment and its relationship to job stress and job
satisfaction among female employees
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The main aim of this study was to find out the level of sexual harassment, job stress
and job satisfaction, as well as to find out the level of sexual harassment, job stress and
job satisfaction according to demographic variables such as, age, education level and
marital status. The population of this study includes female employees in Erbil
province and the sample of this study was (400) female employees working in the
private sector. The quantitative descriptive method was used to get data and
information. Using Fitzgerald & Gelfant (1995) for sexual harassment, Parker &
DeCotiis (1983) for job stress and job satisfaction, the researcher tried to measure job
satisfaction by preparing a scale. After data acquisition, we analyzed the data through
statistical analysis and with the help of the statistical program (SPSS). After analyzing
the results, this study revealed several conclusions, namely that the study samples
experienced sexual harassment and that the level of sexual harassment varies
according to demographic variables. However, the results showed that the study
samples had job stresss, and this level varied from one variable to another according to
demographic variables, although the results showed that the study sample did not feel
satisfied with their jobs. Besides these results, there is a statistical relationship between
the study variables and increased levels of sexual harassment can lead to increased job
stresss and an inverse relationship between sexual harassment and job satisfaction, so
that the higher the level of sexual harassment, the lower job satisfaction. Finally, the
researcher presents several recommendations based on the results of the research.
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